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WAGE DETERMINATION NO: 94-2001 REV (20) AREA: AL, ANNISTON-GADSEN

WAGE DETERM NATI ON NO. 94-2001 REV (20) AREA: AL, ANNI STON- GADSEN

REG STER OF WAGE DETERM NATI ONS UNDER | U S. DEPARTMENT OF LABCR

***FOR OFFI Cl AL USE ONLY BY FEDERAL AGENCI ES PARTI Cl PATING I N MOU W TH DOL***
| WASHI NGTON D. C. 20210

Revi sion No.: 20
Date OF Last Revision: 07/19/2002

WIlliam W G oss Di vi si on of

|
|
| Wage Determination No.: 1994-2001
|
Director Wage Determ nations|
|

State: Al abamm
Area: Al abama Counties of Cal houn, Cherokee, Clay, Ceburne, De Kalb, Etowah, Tall ad

**Fringe Benefits Required Foll ow the Qccupational Listing**

OCCUPATI ON TI TLE M Nl MUM WAGE RATE
Admi ni strative Support and Cerical Cccupations
Accounting Cerk | 9.34
Accounting Clerk 11 9.99
Accounting Clerk |11 12.71
Accounting Cerk IV 15. 02
Court Reporter 10.91
Di spat cher, Motor Vehicle 10. 95
Docurent Preparation Cerk 9. 47
Dupl i cati ng Machi ne Operator 9. 47
Fi |l m Tape Librarian 10. 20
General Cderk | 8.15
CGeneral Cerk Il 9.16
General Cerk 111 11. 31
General Cerk IV 12. 14
Housi ng Referral Assistant 12. 06
Key Entry Operator | 8.35
Key Entry Operator |11 11. 09
Messenger (Couri er) 8.51
O der derk | 8.01
Order derk 11 10. 58
Per sonnel Assi stant (Enmploynent) | 9.84
Per sonnel Assistant (Enploynent) |1 11. 04
Per sonnel Assistant (Enploynent) I11 12. 36
Per sonnel Assistant (Enploynent) |V 13.78
Production Control Cerk 13. 27
Rental derk 10. 18
Schedul er, Mai nt enance 9.25
Secretary | 9. 65
Secretary 11 10. 86
Secretary 111 12. 06
Secretary |1V 13. 38
Secretary V 14. 83
Service Order Dispatcher 11.70
St enogr apher | 11. 43
St enogr apher 11 11. 67
Supply Techni ci an 12. 82
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Survey Worker (Interviewer) 10. 35
Swi t chboard Oper at or - Recepti oni st 8. 47
Test Exami ner 10. 35
Test Proctor 10. 35
Travel Clerk | 8. 50
Travel Cerk Il 9. 05
Travel Cerk |11 9.59
Word Processor | 7.58
Word Processor |1 8.51
Word Processor 11 9.52
Aut omati c Data Processing Cccupations
Conput er Data Librarian 8. 68
Comput er QOperator | 11. 32
Conput er Operator 11 13. 05
Conmput er Operator |11 15. 77
Comput er Operator 1V 17.51
Comput er QOperator V 18. 00
Conput er Progranmer | (1) 13.08
Comput er Programmer 1 (1) 16. 20
Conput er Programmer 111 (1) 20. 10
Conput er Programrer 1V (1) 24.00
Conput er Systems Analyst | (1) 19. 63
Conputer Systems Analyst Il (1) 23.73
Comput er Systens Analyst 111 (1) 27.62
Peri pheral Equi prent Oper at or 9.81
Aut onoti ve Service Occupations
Aut onoti ve Body Repairer, Fiberglass 14. 63
Aut onptive d ass Installer 12. 41
Aut oot i ve Wor ker 12. 41
El ectrician, Autonotive 13. 07
Mobi | e Equi prrent  Servi cer 11. 02
Mot or Equi prrent Metal Mechanic 13.76
Mot or Equi prent Metal Worker 12. 41
Mot or Vehi cl e Mechanic 13.76
Mot or Vehi cl e Mechani ¢ Hel per 10. 35
Mot or Vehi cl e Uphol stery Worker 12. 41
Mot or Vehicl e Wecker 12. 41
Pai nter, Autonotive 13. 07
Radi at or Repair Speciali st 12. 41
Tire Repairer 10. 65
Transm ssion Repair Speciali st 13.76
Food Preparation and Service Qccupations
Baker 12. 90
Cook | 11. 46
Cook |1 12.90
Di shwasher 8.73
Food Service Worker 8.73
Meat Cutter 12.90
Waiter/Waitress 9.32
Furni ture Maintenance and Repair Cccupations
El ectrostatic Spray Painter 13. 00
Fur ni ture Handl er 9.94
Furni ture Refinisher 13.81
Furni ture Refinisher Hel per 11. 22
Furniture Repairer, M nor 12.52
Uphol st erer 13.81
General Services and Support Cccupati ons
Cl eaner, Vehicles 8.73
El evat or Operat or 8.73
Gar dener 11. 46
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House Keeping Aid |
House Keeping Aid Il

Jani t or
Laborer, G ounds Mi ntenance
Mai d or Housenan

Pest Controller
Ref use Col | ect or
Tractor Operator
W ndow Cl eaner
Heal t h Cccupati ons
Dent al Assi st ant
Emer gency Medi cal

Li censed Practical Nurse |
Li censed Practical Nurse |1
Li censed Practical Nurse |11

Medi cal Assi st ant

Medi cal Laboratory Technici an
Medi cal Record derk

Medi cal Record Technici an
Nur si ng Assi stant |

Nur si ng Assistant 11

Nur si ng Assistant 111

Nur si ng Assistant |V

Phar macy Techni ci an
Phl ebot oni st
Regi st ered Nurse |
Regi stered Nurse |1
Regi stered Nurse |1, Specialist
Regi stered Nurse |1
Regi stered Nurse |1
Regi stered Nurse |V
Information and Arts Cccupations
Audi ovi sual Librarian
Exhi bits Specialist |
Exhi bits Specialist Il
Exhi bits Specialist Il
[llustrator |
[llustrator Il
[Ilustrator 11
Li brari an
Li brary Techni ci an
Phot ogr apher |
Phot ogr apher 11
Phot ogr apher 1|1
Phot ogr apher 1V
Phot ogr apher V

Laundry, Dry C eaning,
Assenbl er
Counter Attendant
Dry C eaner
Fi ni sher, Flatwork, Machine
Presser, Hand
Presser, Machine, Drycleaning
Presser, Machine, Shirts
Presser, Machine, Waring Apparel,
Sewi ng Machi ne Operat or
Tai |l or
Washer, Machi ne

Machi ne Tool Operation and Repair
Machi ne- Tool Operator (Tool room
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Techni ci an ( EMT)/ Par anedi ¢/ Anbul ance Driver
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Tool and Di e Maker 15. 31
Mat eri al Handling and Packi ng Cccupati ons
Forklift Operator 11. 28
Fuel Distribution System Operator 11. 87
Mat eri al Coordi nat or 12.52
Mat eri al Expediter 12.95
Mat eri al Handl i ng Laborer 9.23
O der Filler 10. 30
Production Li ne Worker (Food Processing) 11. 22
Shi ppi ng Packer 10. 57
Shi ppi ng/ Recei ving d erk 10. 26
Stock Clerk (Shelf Stocker; Store Worker I1) 12. 25
Store Worker | 9.92
Tool s and Parts Attendant 11. 22
War ehouse Speci al i st 11. 22
Mechani cs and Mai nt enance and Repair QOccupations
Aircraft Mechanic 14. 45
Aircraft Mechani c Hel per 11. 22
Aircraft Quality Control Inspector 16. 94
Aircraft Servicer 12.52
Aircraft Worker 13.16
Appl i ance Mechanic 13.81
Bi cycl e Repairer 10. 60
Cabl e Splicer 14. 45
Car penter, Maintenance 13. 00
Car pet Layer 13.57
El ectrician, Mintenance 15. 04
El ectroni cs Techni ci an, Maintenance | 13. 16
El ectroni cs Technici an, Maintenance |1 16. 85
El ectroni cs Technici an, Mi ntenance 111 16. 14
Fabric Worker 12. 52
Fire Alarm System Mechani c 14. 45
Fire Extingui sher Repairer 11. 87
Fuel Distribution System Mechanic 15. 68
Ceneral Mai ntenance Wbrker 12. 34
Heating, Refrigeration and Air Conditioning Mechanic 13.68
Heavy Equi pnent Mechanic 15. 05
Heavy Equi pnent Oper at or 13. 32
I nst rument Mechani c 15. 05
Labor er 9. 23
Locksmith 13.81
Machi nery Mai nt enance Mechanic 13.70
Machi ni st, Mai ntenance 13. 90
Mai nt enance Trades Hel per 10. 29
M1 wight 14. 09
O fice Appliance Repairer 13.81
Painter, Aircraft 13.81
Pai nt er, Maintenance 14. 30
Pi pefitter, Maintenance 16. 30
Pl unber, Mai nt enance 15. 50
Pneudraul i c Systenms Mechanic 14. 45
Ri gger 14. 45
Scal e Mechanic 13.16
Sheet - Met al Wor ker, Mai ntenance 13.85
Smal | Engi ne Mechanic 12. 34
Tel econmuni cati on Mechanic | 15. 82
Tel econmuni cati on Mechanic 11 16. 62
Tel ephone Li nenan 14. 98
Wl der, Conbi nation, Maintenance 13.68
Vell Driller 14. 45
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Wbodcraft Worker
Wbodwor ker
M scel | aneous COccupati ons
Ani mal Car et aker
Carni val Equi pnent Oper at or
Car ni val Equi prent Repai rer
Car ni val Wor ker
Cashi er
Desk Cerk
Enbal ner
Li f eguard
Mortician
Park Attendant (A de)

Phot of i ni shing Worker (Photo Lab Tech., Darkroom Tech)

Recreation Speciali st

Recycl i ng Worker

Sal es Cerk

School Crossing Guard (Crosswal k Attendant)
Sport O ficial

Survey Party Chief (Chief of Party)

Surveyi ng A de

Surveyi ng Technician (Instr. Person/Surveyor Asst./Instr.)

Swi mm ng Pool Operator
Vendi ng Machi ne Attendant
Vendi ng Machi ne Repairer
Vendi ng Machi ne Repairer Hel per
Personal Needs Occupations
Child Care Attendant
Child Care Center Cerk
Chore Aid
Homenmaker
Pl ant and System Operation Cccupati ons
Boi | er Tender
Sewage Pl ant Qperator
St ati onary Engi neer
Ventil ati on Equi pnent Tender
Water Treatnment Plant Operator
Protective Service Qccupations
Al ar m Moni t or
Corrections Oficer
Court Security Oficer
Detention O ficer
Firefighter
Guard |
Guard I1
Police Oficer
St evedori ng/ Longshorenen Cccupati ons
Bl ocker and Bracer
Hat ch Tender
Li ne Handl er
St evedore |
St evedore |1
Techni cal Cccupati ons
Air Traffic Control Specialist, Center (2)
Air Traffic Control Specialist, Station (2)
Air Traffic Control Specialist, Terminal (2)
Ar cheol ogi cal Technician |
Ar cheol ogi cal Technician Il
Archeol ogi cal Technician 111
Cart ogr aphi ¢ Techni ci an
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G vil Engineering Technician 16. 51
Conput er Based Training (CBT) Specialist/ Instructor 19. 63
Drafter | 10. 55
Drafter 11 12. 16
Drafter 111 14. 17
Drafter 1V 17. 46
Engi neering Techni cian | 9. 87
Engi neering Technician 11 11. 38
Engi neeri ng Technician 111 13. 26
Engi neeri ng Technician IV 16. 34
Engi neering Technician V 18.78
Engi neering Techni cian VI 22.72
Envi ronnental Technici an 15. 20
Flight Sinulator/lInstructor (Pilot) 25. 48
Graphic Arti st 19. 09
I nstructor 17. 08
Laborat ory Techni ci an 13.70
Mat hemat i cal Techni ci an 16. 51
Par al egal / Legal Assistant | 11. 39
Par al egal / Legal Assistant 11 14. 10
Par al egal / Legal Assistant 111 17. 26
Par al egal / Legal Assistant |V 18. 97
Phot oopti cs Techni ci an 16. 51
Technical Witer 18. 32
Unexpl oded (UXO Safety Escort 17.93
Unexpl oded (UXO) Sweep Personnel 17.93
Unexpl oded Ordnance (UXO) Technician | 17.93
Unexpl oded Ordnance (UXO) Technician Il 21.70
Unexpl oded Ordnance (UXO Technician |11 26. 01
Weat her Observer, Conbi ned Upper Air and Surface Prograns (3) 13.13
Weat her QObserver, Senior (3) 14.57
Weat her Observer, Upper Air (3) 13.13
Transportation/ Mbile Equi pmrent Qperation Qccupations
Bus Driver 12.52
Par ki ng and Lot Attendant 9.03
Shuttle Bus Driver 11. 85
Taxi Driver 11.12
Truckdriver, Heavy Truck 13. 33
Truckdriver, Light Truck 11.85
Truckdriver, Medium Truck 12.56
Truckdriver, Tractor-Trailer 13.13

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:

HEALTH & WELFARE: $2.15 an hour or $86.00 a week or $372.67 a nmonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or success
weeks after 8 years, and 4 weeks after 15 years. Length of service includes the who
of continuous service with the present contractor or successor, wherever enployed, a
t he predecessor contractors in the perfornmance of simlar work at the sane Federal
facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A mi ni mum of nine paid holidays per year: New Year's Day, Washington's Bi
Menori al Day, |ndependence Day, Labor Day, Colunbus Day, Veterans' Day, Thanksgiving
and Christmas Day. (A contractor nmay substitute for any of the naned holidays anoth
off with pay in accordance with a plan conmunicated to the enpl oyees involved.) (Se
CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG BENEFI TS (as
nunber ed) :

1) Does not apply to enployees enployed in a bona fide executive, admi nistrative, o
prof essi onal capacity as defined and delineated in 29 CFR 541. (See CFR 4. 156)

2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL:  An enpl oyee is
entitled to pay for all work perforned between the hours of 6:00 P.M and 6:00 A M

https://www.ceals.usace.army.mil/netacgi/nph-brs?s1=&opl1=and&s2=alabama&op2=and&... 2/5/2003



BRS Document Viewer Page 7 of 8

rate of basic pay plus a night pay differential anpbunting to 10 percent of the rate
basi c pay.
3) WEATHER OBSERVERS - NI GHT PAY & SUNDAY PAY: |If you work at night as part of ar
tour of duty, you will earn a night differential and receive an additional 10% of ba
for any hours worked between 6pmand 6am |If you are a full-tinme enployed (40 hours
week) and Sunday is part of your regularly schedul ed workweek, you are paid at your
basi ¢ pay plus a Sunday premni um of 25% of your basic rate for each hour of Sunday wo
which is not overtime (i.e. occasional work on Sunday outside the normal tour of dut
consi dered overtinme work).
HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enpl oyees enp
in a position that represents a high degree of hazard when working with or in close
proximty to ordinance, explosives, and incendiary materials. This includes work su
screening, blending, dying, nmixing, and pressing of sensitive ordance, explosives, a
pyr ot echni ¢ conpositions such as |ead azide, black powder and photofl ash powder. Al
house activities involving propellants or explosives. Denilitarization, nodificatio
renovati on, denolition, and nai ntenance operations on sensitive ordnance, explosives
incendiary materials. All operations involving regrading and cleaning of artillery
A 4 percent differential is applicable to enpl oyees enployed in a position that repr
a | ow degree of hazard when working with, or in close proximty to ordance, (or enpl
possi bly adjacent to) explosives and incendiary materials which involves potential
such as laceration of hands, face, or arns of the enployee engaged in the operation,
irritation of the skin, minor burns and the like; nmininal damage to i mredi ate or adj
wor k area or equi pnent being used. Al operations involving, unloading, storage, an
haul i ng of ordance, explosive, and incendiary ordnance naterial other than small arnm
ammuni tion. These differentials are only applicable to work that has been specifica
desi gnated by the agency for ordance, explosives, and incendiary material different
** UNI FORM ALLOMWANCE **
If enployees are required to wear uniforns in the performance of this contract (eith
the terms of the Governnent contract, by the enployer, by the state or local |aw, et
the cost of furnishing such uniforms and naintaining (by |laundering or dry cleaning)
unifornms is an expense that may not be borne by an enpl oyee where such cost reduces
hourly rate bel ow that required by the wage determ nation. The Departnment of Labor w
accept paynment in accordance with the followi ng standards as conpli ance:
The contractor or subcontractor is required to furnish all enpl oyees with an adequat
nunber of uniforms w thout cost or to reinburse enployees for the actual cost of the
uniforms. |In addition, where uniformcleaning and mai ntenance is made the responsib
of the enployee, all contractors and subcontractors subject to this wage deterni nat
shall (in the absence of a bona fide collective bargaining agreenment providing for a
di fferent amount, or the furnishing of contrary affirmative proof as to the actual c
rei mburse all enployees for such cleaning and mai ntenance at a rate of $3.35 per wee
$.67 cents per day). However, in those instances where the uniforns furnished are n
"wash and wear" materials, may be routinely washed and dried with other personal gar
and do not require any special treatnment such as dry cleaning, daily washing, or con
| aundering in order to neet the cleanliness or appearance standards set by the terns
CGovernment contract, by the contractor, by law, or by the nature of the work, there
requi rement that enployees be reinbursed for uniform maintenance costs.

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **
Source of Occupational Title and Descriptions:
The duties of enployees under job titles listed are those described in the "Service
Contract Act Directory of Occupations,"” Fourth Edition, January 1993, as anended by
Third Suppl ement, dated March 1997, unless otherwi se indicated. This publication m
obt ai ned fromthe Superintendent of Docunents, at 202-783-3238, or by witing to the
Superint endent of Docunents, U S. Governnment Printing Ofice, Washington, D.C. 20402
Copi es of specific job descriptions may al so be obtained fromthe appropriate contra
of ficer.
REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE {Standard Form
(SF 1444)}
Conf or mance Process:
The contracting officer shall require that any class of service enployee which is no
listed herein and which is to be enployed under the contract (i.e., the work to be
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performed is not perforned by any classification listed in the wage determ nation),
classified by the contractor so as to provide a reasonable relationship (i.e., appro
| evel of skill comparison) between such unlisted classifications and the classificat
listed in the wage deternination. Such conforned classes of enployees shall be paid
monet ary wages and furni shed the fringe benefits as are determ ned. Such conforning
process shall be initiated by the contractor prior to the performance of contract wo
such unlisted class(es) of enployees. The confornmed classification, wage rate, and/
fringe benefits shall be retroactive to the commencenent date of the contract. {See
4.6 (O (vi)} Wen multiple wage determnations are included in a contract, a separa
1444 shoul d be prepared for each wage determ nation to which a class(es) is to be
conf or med.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conforned occupa
and computes a proposed rate).

2) After contract award, the contractor prepares a witten report listing in order p
classification title), a Federal grade equival ency (FGE) for each proposed
classification), job description), and rationale for proposed wage rate), including

i nfornmation regardi ng the agreenent or di sagreenent of the authorized representative
enpl oyees invol ved, or where there is no authorized representative, the enpl oyees

t hensel ves. This report should be subnmitted to the contracting officer no later tha
days after such unlisted class(es) of enpl oyees performs any contract work.

3) The contracting officer reviews the proposed action and pronptly submits a report
action, together with the agency's recommendati ons and pertinent information includ
position of the contractor and the enpl oyees, to the Wage and Hour Division, Enploynr
St andards Admi nistration, U S. Department of Labor, for review (See section 4.6(b)
Regul ati ons 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or disa
the action via transmittal to the agency contracting officer, or notifies the contra
officer that additional tine will be required to process the request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.

6) The contractor infornms the affected enpl oyees.

Information required by the Regul ati ons nmust be subnitted on SF 1444 or bond paper.
When preparing a confornmance request, the "Service Contract Act Directory of Cccupat
(the Directory) should be used to conpare job definitions to insure that duties requ
are not performed by a classification already listed in the wage determ nation. Ren
it is not the job title, but the required tasks that deternine whether a class is in
in an established wage determ nation. Conformances nmay not be used to artificially
conbi ne, or subdivide classifications listed in the wage determ nati on.

&EEEREEERE

][] 5 ] 1 [« B DRI 2]

https://www.ceals.usace.army.mil/netacgi/nph-brs?s1=&opl1=and&s2=alabama&op2=and&... 2/5/2003



